ER2BRARKNASRBERE  RE=| TWGHs is a well-established Hong Kong charitable organisation, providing a wide

BRYRERATREHEBINEREGE - #HEXK range of medical and health, education and community services to the general
HERAMRBI > ERERKECETSEME - public. The Group undertakes corporate social responsibility by promoting
EBHEARRE - ERIFTBER LT EER community welfare development, incorporating public interest in its major policies
B Aig@xmaERBARMNE  BEKXEREN and services, and fulfilling the diverse needs of the people of Hong Kong to build a
FTE - BEMEME - harmonious society.
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5§ Tung Wah Museum (Photo courtesy: © 2013 Nicholas Kitto)

REEARBAMXPRBMERIDER » RE=Z[R010FEERUERIELIUEMHAE (HAE) - MBREEHXDREAK
- BBEEXDRE MERERE  ZMAZTEARE FRADEFRE=ZGELXENBE -

TWGHs is Hong Kong’s largest and long-standing charitable organisation providing the needy with the most diversified services. Its
unique history reflects the societal development of Hong Kong, and the special role of TWGHs in bringing together Chinese people from
around the world. Over the years, TWGHs has placed strong emphasis on preserving, researching and compiling its history.

The Group strengthened its commitment to heritage conservation by pioneering the establishment of the Records and Heritage Office (the
Office) in 2010 in response to strong public demand to preserve local heritage. The Office is responsible for safeguarding, opening up
and sharing the TWGHSs heritage by promoting heritage conservation and providing cultural services.
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Implementing Tung Wah Museum Protection Measures in
Relation to the Redevelopment of Kwong Wah Hospital

FEEEERN2016F6 B RFAERE > MAZTRNZ AL RERE=[RX

MENBEBREEENXY)  BERBEREZELEIXY - UKAB2016F6FH

AE018FFEEEHMRE=XNE - MEEERELREBRCEBERE=

B;”‘Eﬁﬁﬁi%ﬁ%&i%qﬂfbgﬁ c MREARKEEHHRERER - BHATLEE MR
BREETHRSY YU LREW/LTE HHARBE -

Sh - XMBAEEDEERETEBHT > BREAKH—F - KW EERIORAGHEE
BREELR  BRZRGERR  LUNEERERTREXYENTE -

The start of the Kwong Wah Hospital redevelopment in June 2016 saw the
implementation of a number of protective measures by the Office for the Tung Wah
Museum, including relocation of the archives and some relics, and temporary
closure of the Museum from mid-June 2016 until the end of 2018. All dismantled
plaques and couplets of the Museum have been transferred to TWGHs Maisy Ho
Archives and Relics Centre for temporary storage. The massive relocation of the
plagues and couplets was commemorated by the production of a video
documentary that was made available on an online platform for public viewing.

With the support of the Antiquities and Monuments Office, the Tung Wah Museum
would undergo a 1-year structural investigation and repair works programme.
Conducted in 2 phases, the works would include preventive measures to minimise
the Kwong Wah Hospital redevelopment’s impact on the Museum.

RRMEEEE

Window frame repairs

v

/ESHEEH HEITIER -
Cleaning was conducted for the plaques and couplets.

S EERERARE=XYEABYRLEETIERER »
BRARELE -

The Antiquities and Monuments Office carried out preparation
and preventive measures for Tung Wah Museum before the
commencement of structural investigation and repairs work.

REE=[TYER B R BIREE B R -
A documentary on the relocation of plaques and
couplets of the Tung Wah Museum was produced.

C(BBRE=GXWEEE
WY A8k AR
QR Code of Documentary
on the Relocation of Plaques
and Couplets of Tung Wah

Museum

BERIT EHBH

“Humpbacked” roof at the verandah after repaired
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A special programme featuring the plaques and couplets was held in June 2016 to
enable the public to have an opportunity to visit the Museum before its temporary
closure. Meanwhile, a new book titled Catalogue for the Plaques and Couplets of the Tung
Wah Museum and a Tung Wah Museum Photo Album showcasing beautiful images of
Tung Wah Museum taken before the hospital redevelopment by Mr. Nicholas KITTO, were
published.

CRE=GEENEEXCEEGEMTHN
BENBXDEEEHENL E 2R
Dr. Joseph TING, Adviser of the TWGHs

(RERE —RE=—[RXNEREHHE
=9
Catalogue for the Plaques and Couplets of the
Tung Wah Museum

Records and Heritage Committee, outlined
the historical significance of the Museum’s
plaques and couplets.

_T

RE=GEEMBEXCEZESERSIIEE »
BEIPZEEXNEERBNBRARNABR
PR o

Dr. LAU Chi Pang, Adviser of the TWGHs
Records and Heritage Committee, shared his
views on heritage conservation in Hong Kong
and introduced TWGHs' historic buildings.

(RETE=FXWER) B 5%
Tung Wah Museum Photo Album

/ DU, -
BEUWRFEFEEEBRNEBRIER
\Taking up and Preserving the Kwong Wah Hospital Medical Records /
V
MEERE=[TBEEERER XU  ATHEREFNERABENREELEBRENY - £ EEBGRENEEREER B8

ERALABRLE - ERCHEURFMERLE  EBREMRAZFERAZERE - MAZTREEMHBERNBREE @ GIFTEBNEE
REHELEE - BEDEERRREFEBNHEREERRN - BRAMBERENEEZRE -

The establishment of TWGHs Maisy Ho Archives and Relics Centre provides the Office with favourable conditions to collect and preserve
more TWGHSs archives. Kwong Wah Hospital medical records, including patients’ admission and discharge, labour ward and operating
theatre records, were transferred to the Office for permanent and proper conservation during the year. The Office has drawn up specific
conservation and digitisation plans for the records based on their level of deterioration. These records reflect the socio-economic
development of Hong Kong and are regarded as an important reference in local medical history.

ERENEERRBRERT  TZRARNHELS >
HAMBEEE—ERSE °

The Kwong Wah Hospital records include patients’ birth
records, which have significant implications for local
medical history.

 TERWEER BRI RA - PR EEERE LR EEE AR R ERER o
Before taking over the medical records of Kwong Wah Hospital, Ms. Stella SEE, Head of the
Records and Heritage Office, inspected the medical records at the Kwong Wah Hospital Records
Office.

4
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Naming Ceremony of TWGHSs Maisy Ho Archives and Relics Centre
“Ginny Man Archives Repository”

ARUERNBEXCESETARE BB EFEE
1688 XHFAREEREELES  BHRE=
MES » EFRFISFRE=AMBBEREERXYTON
BEBEDER T RREERE .,  DUFEE - 288N
2017F 2R 24 81T BERBEXREBRATHERE
SBSAFHMLHAETEES -

The Board named the archives repository at TWGHs Maisy

Ho Archives and Relics Centre the “Ginny Man Archives

Repository” as an expression of its heartfelt appreciation sgExREBEE (A1) EREEREABEIHEESBSATAL (1)  BRAZH MK

of the generous donation of $1.68 million by Ms. Ginny ZERELCEESEIAZTEERELIE (A+—) @ LR—FREIE "GRIEHE

MAN, Vice-Chairman cum Chairman of the Records and & &M

Heritage Committee, to the TWGHs Heritage Fund that Mrs. Katherine MA (right 9), the Chairman, Ms. HUI Hiu Fai, Florence, SBS, JP (right 10),
,Y . . Under Secretary for Home Affairs, the Donor Ms. Ginny MAN (right 11), Vice-Chairman

promotes the Group’s history. The Naming Ceremony was

held on 24 February 2017 with Ms. HUI Hiu Fai, Florence,
SBS, JP, Under Secretary for Home Affairs, officiating.

cum Chairman of the Records and Heritage Committee, together with guests officiated at
the Naming Ceremony of “Ginny Man Archives Repository”.

RRE=[REBRMERHELEHEBE)

Organising Heritage Education Activities for Tung Wah Teachers and Students

RBRIBEDEHARAINRFR ©
Different outreach programmes were organised
for TWGHSs school teachers.

v

MAZHERE=BRYERRRMNEMIIEREFR T » ERAGRELZERBEL -
The Office guided TWGHs kindergarten headteachers and teachers visiting the heritage sites

of the Group'’s bone repatriation service in Kaiping, Guangdong.
\——<

MAZHEBENAFE  REAGBRALERFT KBRZHEANELXCNEEE
B RITERE=ZRXYELERKBHEEES IIFE  HAZREBR
NEERFZRRE=ZNWELUEERER - i HAZTNEARREREL
EXCEBEXMEEREFRAF  SRHD2FHN " RE=[RELEREFTEH, -
BENREEAGBRNBLEH D EERNERRH -

The Office continues to collaborate with the Education Division to design and
organise heritage education activities for TWGHs students and teachers. Several
TWGHSs heritage trail routes were designed by the Office to maintain heritage
work momentum during the temporary closure of the Tung Wah Museum. During

ﬁ%%ﬁﬁﬁ%&@i)ﬂt%f&%fﬁ%%%E’\JE%‘EEIF‘}E
Ry TCERER SRR HIVE R BUTHIBIR o RIBEE -

Ms. Stella SEE, Head of the Records and Heritage Office,
the year, the Office also collaborated with the Conservation Office of the Leisure delivaied & il e e SuaE et of (e Lenden

and Cultural Services Department in launching a new “TWGHs Student Tour on the relationship between TWGHs and the colonial
Ambassador Programme” for TWGHs secondary students to broaden their government.
understanding of relic restoration.

% Yo Meyr
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ERRE-INEPRMEZSHE®
Promoting TWGHs’ History and Philanthropic Spirit

TE20164F9R @ WERBEXCMAZTNRERGRERRD "REBGLABRREBR
REBRMEAEL AZTENSERELERES  BE T EARLBYEEREHMEER
EEMEFEERREEXMCREFEETE - BELEFROETERENELH - FREBMEEE
REBGMMINGE  FRERE I WAZENN2016F10 BEARLE T BB/ NERHA
RE=ZRRBRELBEXCEZESEM T HHBLIEEN "MHEE  BZFNBRER L AF
BE WARLEREBARETHERNER - 5 NRN201T7TF1HERBERETBESL
MEEBRREETE BERREZZHAENTEBEELEE2EEY - A
BERELEYEEREREERLEEN

A thematic talk jointly presented by Mr. CHENG Po Hung, Museum Expert Adviser of the Hong BEARMRREL LRI R LR
EENEREE -

Mr. CHENG Po Hung and Ms. Stella SEE
introduced the historical changes in the
Tung Wah Hospital vicinity.

Kong Museum of History, and Ms. Stella SEE, Head of the Records and Heritage Office, in the
Assembly Hall of Tung Wah Hospital, was organised in September 2016 to explore the history of
the early Chinese community in Hong Kong through historical changes in the vicinity of Tung Wah
Hospital. A heritage tour that visited the Tung Wah Hospital vicinity was also guided by Mr. Cheng.
In addition, a thematic talk titled “The History of the Hong Kong-Britain Relationship for Over a
Century” and presented by Dr. Joseph TING, Adviser of the
TWGHSs Records and Heritage Committee, was organised at
TWGHs Lo Yu Chik Primary School in October 2016 to
examine the close ties between Hong Kong and Great Britain
during Hong Kong’s colonial period. A talk cum heritage trail

on free burial services and TWGHs cemeteries was also a
presented by Mr. KO Tim Keung, Hong Kong History HERBRELHARRRALLESES

Researcher, in January 2017. ) i i
Heritage trail on free burial services and

FECGRERBEEULEEREN T NS LEREERARTSFN0ME - ULEIR® CEmEiies (el o375 [NO) Uil
Dr. Joseph TING, Adviser of the TWGHs Records and Heritage Committee, elaborated on the centennial Keung, Hong Kong History Researcher.

relationship between Hong Kong and Britain.

HEENEBEL N1

Promoting Local Cultural Heritage

MATHDEARMACEBETFHEETBELEXXL - IRY S MBERELEE
BERMN "2016 FFBEKBYER ) REEEEERESEMA " 2016 HR
BER, I MAZTTEEE_FREMABELREGH " RE=[ELRE
MEE L  UNMARBERBTBEELRE-GNEZZBHNTH - &
2017F2AN3A » MATHRFL X HEERPOLEH " T EEBRE=[E
ERELZE, RIR  LBBREINRELRZE  —RISHNEHRE - 5
S MAENBEFRM LB BMERNER  REEEE2FYWE " " +F

ERENEELE , SR - NYEEEE R ER 2016 EFSEBREYER 4 26t

NAREYE » NBRE=GXENELIEERE -
) i Student Ambassadors of the Tung Wah Museum
The Office endeavours to promote the heritage and culture of Hong Kong through provided docent services for the public to introduce

programme collaborations with its counterparts in the territory. In addition to the history and architectural features of the Museum
participating in the “International Museum Day 2016, Hong Kong” held by the Leisure  on “International Museum Day 2016, Hong Kong".

and Cultural Services Department and the “International Archives Day 2016” organised
by the Hong Kong Archives Society, the Office also joined hands with the Department
of History of Lingnan University to launch the “Service Learning Project on the History of
TWGHs” for the second successive year to deepen university students’ knowledge of
local history and TWGHSs’ philanthropic spirit. The Office also collaborated with the
Conservancy Association Centre for Heritage to co-host a 3-session short course on
TWGHSs archives and historic buildings in Hong Kong, including the introduction to the
Group’s funeral service and bone repatriation service in February and March 2017. In
addition, the Office participated in various cultural exchange programmes organised by
local and overseas academia, and was invited to deliver a thematic talk for the 20th

Anniversary Community Fun Fair of Hong Kong Museum of Medical Sciences. EARERRBE TR EEEIRRARER -

Ms. Stella SEE, Head of Records and Heritage Office,
presented a class at the Lingnan University.
EXRMEEE
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) Green Organisation /

l/

RE=REA—HZLEE FHE2NBTLEEMSEE  EEFEFL ABRAULERBELIEANEFL2METRBERERER - R
BEIBARBES (RERED) BEFBNBBECKE  NE=(rrhERB 06 - SELIFBUTHRERENAGEKETT -

RE=[RR2000FBRRESES RRFUET "RE=[TERACKFE , T8 XWR2016FIRFITH - BRREZEARRELAERE LR
B WHEEES WA

RE-RITRATERARMGOHE  —HREBHETSERRER RESRTRATSLERRREHFTES BREREENIEHE
BHAEERE TEERCREBRE,  RERE-RESCBELNSBAT A RESEHTRALE  UERERRSEAMELNEE
R o

As a green organisation, TWGHs is committed to fulfil its social responsibilities and pursue full implementation of environmental
protection polices in its medical and health, education and community services. TWGHs was the first non-governmental organisation
(NGO) green partner in the Environment and Conservation Fund (ECF). The recognition made TWGHs an exemplary role model in the
field, which has since inspired more NGOs to enrol as green partners.

ECF Committee funding support helped TWGHs launch the “TWGHs To Move Towards A Green Organisation” Programme (Green NGO
Programme) in 2009, which was successfully completed in 2016. This represents a great green-protection milestone and another step
towards making an environmentally sustainable organisation.

The Administration Headquarters, as the TWGHs green role model, has been implementing comprehensive green initiatives for years.
The Administration Headquarters was recognised as a “Hong Kong Green Organisation” by the Environmental Campaign Committee, the
Environmental Protection Department and 9 organisations. They recognised TWGHs' substantial achievements in green management and
implementation of environmental practices on various fronts, as well as the Group’s contributions and commitment to environmental

protection.
"mperrn \ . mpns
) Environmental Management Structure / ) Environmental Policy /
|~ |~
REZGRANRUBHELEEGRBER TN - EEH REBSRZEQERBREZMNREBOR - REZFuAE
RV IRIERETE - WEDR %D%EK%%%{%IVEE’\J&%Z & cEBRAL  FENHERBS T EEEETRERS
PR EZe R R ST R AR NI B EASANRAE - b BB B c BR—-EARRESMNEGRERENFBRFEBNESE ;
BER—gEREK  MEMPIMEELIEERRES - - BRIBREMARE=LGBRBEE > WIEEBNRBEREESE
ETHEAE B4 - REXSBMEBAEULLE X
An Environmental Steering Committee and an Environmental cARERBLETE  HEHREEE -
Working Group were set up to steer TWGHs’ efforts in
environmental conservation, monitor and review TWGHs' The TWGHSs environmental policy was defined and endorsed by the
environmental performance, identify areas for improvement, Environmental Steering Committee. TWGHSs is committed to:
and formulate future environmental objectives and targets. « pursuing a holistic environmental protection concept in its
In addition, a green representative has been appointed in medical and health, education and community services;
each Division/Branch to disseminate green messages to all = becoming a pioneer among NGOs in environmental consciousness
staff members. and conservation;

« incorporating environmental protection in its corporate culture
and promoting the TWGHs environmental policy to staff
members, students, service users and business partners; and

- promoting green living and making a green Hong Kong.

o N F
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Green Strategies
\ sies
l/
RE=ZT4IF]T7ERERERKR  BELZCEL BRIE  #ERE -
REZCER EREE  BOSENBREL YIULARSE
B LUE—TERRBRENERE -

TWGHSs has formulated 7 green strategies including green governance, REERIE
Green

green education, green procurement, go green on energy, conservation s
trategies

of resources, pollution reduction and green building. A series of pilot
projects was set up to further pursue the green objectives.

/ . -
"RE=-[REBEDEEMEIE, STEINR
Outcomes of “TWGHs To Move Towards
\Green Organisation” Programme /
l/
BRERERBHTNABEE LT  BFINT c RE=[HSSEXBEE MR @ GIERRNEEBIRMEBR o

The following green initiatives developed under the green strategies have been successfully completed and will be used as reference
when devising future green objectives and targets.

#eEE Bkl TRES[RERBZEHE ) SHEFHMER
Green Initiatives Completed “TWGHs To Move Towards Green Organisation” Programme Pilot Projects

#IERE c 10ERBEMERERIERE /BB
Green Roof Green roofs/gardens were constructed in 10 service units

c BRTERESHEGAREBAMBIRTHER
6 schools joined the green roof monitoring and data evaluation programme

A B4R * BB REREKRGREIRIR
Renewable Energy Photovoltaic panels were installed in 6 schools

s AR ERBEMERKANGRIKASR

Solar water heaters were installed in 4 community services centres

c SMBERERKEBREAMR

Bicycle electricity generators were installed in 3 schools

R E c 19{ERIZEME BT NE
Energy Efficiency Installation T5 tubes were installed in 19 service units

* 26{EfRIFEME B —REERFE SR
Grade 1 Energy Label room coolers were installed in 26 service units

* 14{ER75EEE A B B T RE H KB
LED Exit signs were installed in 14 service units

c TR EREEREE
Solar film was installed in 2 schools

* SERBEME LK FRIERR
Motion sensors were installed in 3 service units
EH) [B14% © ARTERE R E/NA TR 2 i
Waste Recycling Small composter machines were installed in 4 schools
* 10{E R 75 E AL E R B Y 2 B I
Waste separation facilities were set up in 10 service units

BRZER, c RE—[RITBESREETERNEREERELE
Clean the Air TWGHs Administration Headquarters conducted indoor air quality improvement works

- BET—RINRRELMRREEEES)

A series of promotions for eco-coffin and eco-incense were carried out
* THBTERKEBERETT

Temple smoke reduction systems were installed in 7 temples
c RE-BEREEECEERRENE

The TWGHs International Funeral Parlour constructed an eco-furnace

S sl #§ 3
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Green Initiatives Completed “TWGHs To Move Towards Green Organisation” Programme Pilot Projects

2 R AR - OB RIS B A EETRRN —SACRIFRAR A T RT

Greenhouse Gas Reduction 9 services units conducted an energy-cum-carbon audit

RIBEEER * RE=FRATRARE S B HEISO 14001:2004 R1ZE 2

Environmental Management TWGHs Administration Headquarters implemented the ISO 14001:2004 environmental
System management system

BRAB - EELENE c PHRELANZEERET TRENRE S FHE

Green Education, Publicity and The “Little Green Angel” Programme was implemented at kindergartens and nursery schools

Communications Programmes c NBEHREBEHT THRAR | 52

The “Earth Citizen” Programme was implemented at primary and secondary schools

cEMETL ~ REXVNARET " HAZEHESE ) 518
The “Building a Green Hong Kong” Programme was launched for staff members, services
recipients and public

c ERESEERREERAREERREE
A worship culture evolution exhibition centre was constructed to promote of eco-worship to the
public

ORGRBHM TN IR M R 2 =[5 = B R A RN AN AR
ERERENATBE -
A Hong Kong Baptist University research assistant

demonstrated how to measure the heat flux of a green roof to
TWGHs Mrs. Fung Wong Fung Ting College students.

HBEREAESERREABLRELGRRES - 3
Green roofs for different environmental education and promotion of
environmental protection.

'RE=(EAGOKE  THERTR  2RAFTENRBELMAERET BEUNRAERE  BREBTERERT - RE=[EH
ZERREEDET " RE=[TEBRACHEE u+2J$Eu}§§ G EIE IR - KAV - MENAREZS B ZTETRNRARE
BARBESREAFDENRERES  UAKGREEFNAFERRNABEREAR - AERT  XHEHRE-RNRERELER
BEREBARA 0 RRRE=[—HLRETHRERLERNER  WHARELEEANZE - &Y HEASNAEREERT @6
B5% I E RARE=RRGEEE » MEA%NRTMERBRRE=-RAERNBRREBRESNGOHE  EBESABE

The completion of the “TWGHs To Move Towards A Green Organisation” Programme has not only improved the environmental
performance of participating service units but also increased their awareness of environmental protection. TWGHs appointed Green
Council Limited to conduct surveys before and after the implementation to evaluate the effectiveness of the Programme. The
questionnaires focused on whether the environmental protection measures and facilities conducted under the Programme enhanced
stakeholders’ awareness of environmental protection and promoted green living and sustainable development to the general public. The
result showed the respondents were aware of TWGHSs’ green strategies and contributions. TWGHs' efforts and dedication in driving green
projects over the past several years yielded satisfactory outcomes and positively influenced the public. An even more encouraging result
indicated that over 85% respondents agreed that TWGHs has become a green organisation, and about 64% respondents recognised
TWGHs as an environmental protection pioneer in the field and an excellent green organisation in Hong Kong.

EXRHUEE E
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RE=RNEEOHBRE
TWGHSs’ Green Road Map

MsTh T REZ[ERARKEE ) FHEIR  RE=LBEERF
MEFEXN TEEFRERE - REZFRIZRLUT AR
JA - FERERERE -

BN FEHESEIEE

RETBERBEM TEEACTEFE - FESCERERX
5

s RFTERBEMETFEERET > SENE(RE=[THE
BRERE

MEZRHBFERETEENZEIEE ;
REEBEEXZECFIFETENEBITRIARMKBIESR ;

c SHRS2E BN RE= B RS 57 5T IR R IS R
% R

BEZTFBUNNRIBECR -

Subsequent to the completion of the "TWGHs To Move
Towards A Green Organisation” Programme, TWGHs will
sustain its green policy under the existing operation mode. The
following strategic approaches will be adopted to achieve
continuous improvement in environmental performance:

- establishing a theme for the annual green initiative;

- requiring all service units to devise an annual green action
plan for continuous improvement in environmental
performance;

- requiring all service units to conduct a carbon audit annually
to review and quantify the TWGHs’ environmental
performance;

- applying funding from the Board for implementation of green
initiatives where appropriate;

- reviewing and revising the long-term strategic framework by
the Environmental Steering Committee every 3 years;

exploring and taking reference from any new international or
local green measures and practices and applying them to
TWGHSs, wherever appropriate; and

- continuing to support the Government’s green policies.

ERHBEE
Corporate Social Responsibility

RE=[rE2013/2014FEEMEERMER - ERE=RR
HEBAMERZEHT » 2014/2015EEHEBE R E B E %A
ML BRI 15% o

TWGHs has been conducting carbon audits of the whole
organisation since 2013/2014. The joint efforts of different
service units resulted in the Group’s net carbon emissions
dropping by about 15% in 2014/2015 compared with the base
year.

REZGBEEXFRANREBR - BREB TR0 ERBE
% E (HAENE2016) -~ AEBEAEAMNESR  KER
BRRMENER  TEEFHHEASENFREAFTEIRER
24FE26E M -

TWGHSs actively supports the Government’'s green policies.
Around 80 TWGHSs service units signed up to the “Energy
Saving Charter 2016”, pledging to turn off electrical appliances
when not in use, procure energy-efficient appliances, and
maintain an average indoor air temperature between 24°C and
26 °C in summer.
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\ Green Campaigns for Staff Members /
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Organic Farmer Programme

17

ARBETRERE RE=-REBFIINERED REEINRREH  LKHER
RAELEzP -  REZRITHEMNSMCREERFEBRIME  ANFERNRBETIIORE
IRABHER - SART2HEBHRBESN  BEREAMETEERIEMENER
RAFAEE RANBEDZREYRIEEGELETE -

TWGHs organised various green training and activities for staff members to enhance their
environmental awareness and promote green living. The green roof of TWGHs
Administration Headquarters was used for organic farming, with 39 staff members recruited

as organic farmers. Apart from experiencing organic farming, they used the platform to BRIERBBESHEREFY -
The green roof is planted with different types of

share crops and promote green living to their colleagues, family members and friends. A
organic produce.

b geRe Py Lo
Experiencing Green Living

17

ANEREZBERRIER  BETINEEPER
BRES - ANEREN2017F1F198HBKTY TH
RN BAE2ERE, - B EXNEESTEAR
RETHEBAREMERETROLRERM - NMEESN
ENBME280BFHIE RN ETE - EEM
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HhEREERENBERREBLRY  EUFZRE
TUBRAEXERATINRBRER °

The Human Resources Branch organised a series of
green activities to encourage staff members to put
green concepts into practice. A green tour held on 19
January 2017 saw staff members guided by docents
walk through Tai Po Geoheritage Centre and Ma Shi
Chau. Apart from enjoying the geological features
formed 2.8 million years ago, participating staff also

acquired knowledge of coastal ecosystem and N

environmental conservation. In addition’ the Branch él;&%j‘iﬁjﬁlgﬁgEP’E:\&/%J?:K»H ’ é%{m{ﬁﬂg?:{g*‘igéiﬁ\E&Tﬁ{%ékg%E,‘Jiglli‘t ©
Staff members visited Tai Po Geoheritage Centre and Ma Shi Chau to acquire their
knowledge of coastal ecosystem and environmental conservation.

organised a cycling eco-tour for staff members during
Chinese New Year to promote cycling as a
sustainable and enjoyable way to get close to nature.

/ -
BlrizeEE)
\Green Campaigns in Hospitals /
-
HEER
Tung Wah Hospital

17

REERN2016FIH RTAHRACULETE] - R FRIUEMR « BRI - saiELEMER - DHEREBHA - 1 > BREXSmERE
RESEEBLSEPWH THIR—/)\KF2016 ; REFEH) -

Tung Wah Hospital organised a recovery programme for mooncake containers in September 2016 and collected paper waste, plastic
containers, aluminum cans and other waste for recycling throughout the year. In addition, the Hospital once again participated in the
“Earth Hour 2016” organised by the World Wide Fund Hong Kong.
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Kwong Wah Hospital and TWGHs Wong Tai Sin Hospital

BERRIRE-—GEAIBRENRZERREY 88 '22 BF RERERAE,
MEFER2  ANENEZSAFLUEY - METRBXHTRLEREEE > FEER
NRES > METHEZERZVME

Kwong Wah Hospital and TWGHs Wong Tai Sin Hospital organised various environmental
protection events, including “Safety, Health, Environment and Quality Week”, as well as
Lunar New Year gift box, mooncake container and old yarn recycling activities. The 2
Hospitals also took part in different community environmental protection activities to
promote the message of caring for the environment to staff members.

AR RS ELUIRR - BB TREY DRI  BARE - »
The 2 Hospital organised various kinds of recycling activities to encourage staff members to separate and
recycle waste, and reduce wastage.

RERMR
Tung Wah Eastern Hospital

RIXFHNERIEREIHRANES  RERGEBRUAAARESSETELEGNWE - 24 THIR—/)\FK2016, B8 > EARE
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B2 - DURHEBRFRERERINT A FABERRERREMARBIER -

Tung Wah Eastern Hospital joined the “Earth Hour 2016” Campaign organised by the World Wide Fund Hong Kong to support energy
conservation and enhance staff members’ awareness of environmental protection. All non-essential lighting and external lighting was
turned off for an hour without affecting the Hospital’'s daily operation. The Hospital also conducts a Carbon Audit every December to
evaluate the level of greenhouse gas released by day-to-day operations. The audit results provide a baseline for the Hospital to monitor its
energy consumption and serve as a blueprint for developing long-term energy use strategies.

RE=RSERER
TWGHSs Fung Yiu King Hospital

RE=[REEZHEBRLERBBEETE > KHWEYRAXL  USEEZERXRAEERER  UAERSHERRRRREES) - &
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TWGHSs Fung Yiu King Hospital has successfully cultivated a green culture through a series of programmes in the past few years. The
Hospital continued to implement energy conservation initiatives and actively participated in various green programmes, such as setting
up collection points for fluorescent lamps, aluminum cans, plastic bottles and waste paper for recycling. In addition, a notice board for
posting information on environmental protection was installed and roving exhibitions were organised. Energy-saving labels were
displayed on the switches of lights and air conditioners to raise staff awareness of the importance of energy conservation. In addition, a
Carbon Audit was conducted, while a number of short-, medium-, and long-term green initiatives were also revisited with a focus on
saving energy, paper and achieving a low-carbon hospital.

IRIRAXFL A2 221

Green Accomplishments and Awards

RE=-LEREMET "HOEETE L  RERFE FELMEREZTANEF2AKETREREBCR @ BRAMINAADHRE
FEABEZERREBRBELZ AR - FIEF2H THALKK BE -

TWGHSs has become a green role model for other NGOs since the implementation of the “Green Organisation Campaign” in the Group’s
medical and health, education and community services, winning a string of awards during the year. More details are set out in the Chapter
of “Awards and Honours”.
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NEERSIE HEEFREL
Strengthening Partnerships with Different Sectors and Promoting Corporate Volunteering

RE=RMU "HREEEELR RBWLE ., /RS BEEEDHEBUTIM - IRCEMRBXERSHETRE -
To capitalise on community resources, TWGHs actively promotes volunteer service in government departments, corporations and
professional bodies.

"BRERME, B/ "EORERE, 1R (2016/2017)
“Caring Company” Logo / “Caring Organisation” Logo (2016/2017)

RE=GiRRHEFENHFNSE  RINERUTEXLEE  EEEHSRBEHSERE "HRAREER
(2016/2017) - HEFIRZBBRIIMNT ¢« (LIEXABHR)

TH/L/ FH/LJ\EE%’I\EEJ *TH/L

TWGHSs has successfully nominated the following companies and organisations for the “Caring Company” Logo / “Caring Organisation”
Logo (2016/2017) of The Hong Kong Council of Social Service, in recognition of their long-term support to TWGHs. List of nominees is as
follows: (In alphabetical order of names)

ME R REBRAR

* TEIERHE c AEEE (&) ARAF

AL Design & Associates Limited Citi Hap Fung Landscape Company Limited
o HEMRIBBRAT * WEARAT s mE (FH) KHIEBRAH
Allied World Assurance Company, Ltd Citybus Limited Heng Wah (HK) Decoration Co., Ltd
c EXEBEEERAR c EIATERRE ° TR AR
Amazing Grace Productions Limited Civil Engineering and Development Hip Hing Construction
o IR (FE) BRIRBRBRAF Department BEEXEREFEFRART

HKR International Limited

c BERGLEEMARAT

RINGCEZFRAR
CK Hutchison Holdings Limited

Arsenal Soccer School (Hong Kong)
Limited

c R ERBRAR - EEERED Hong Kong Exchanges and Clearing
Asia Insurance Co., Ltd. Classic Car Club of Hong Kong (1989) Limited

- BiEHTERAERAT Limited c BAEEE
Associated Engineers, Ltd s REFHHFRAT Hong Kong General Chamber of

s HEETT (FH) CLP Power Hong Kong Limited Commerce
Bank of China (Hong Kong) o HEZK - EEREZEFREAT

- AERERIZEKERAT D P SYSTEMS Hong Kong Island Landscape Company

Belle International Holdings Limited
WEEER OB RAR

Bridges Executive Centre Limited
MEBREFRAT

Camelot Investment Limited
ERBRAR

Carthy Limited

FIEaIsES

Cemma Enterprise Co., Ltd.
REEHEFRAR

CFM Management Co Ltd
EREHAFTRAT

Chor Dynasty Limited

FEEZR () BARAF
Chung Hwa Book Company (Hong
Kong) Limited

OKEREBRAT

Circle K Convenience Stores (HK) Ltd

RERFEZHHRAT

Dah Hwa Leather & Trading Company

Limited

ERRT (BE) BRAA

DBS Bank (Hong Kong) Limited
—HRERAF

Diyixian.com Limited

EESERAT

Easy Living Limited

Equinix Hong Kong Limited
SEBEZRABRAT

FSE Engineering Holdings Limited
SPIEEERAT

Gammon Construction Limited
miRER (£E) BRAR
Goldin Financial Holdings Limited
- BIRMEZERBRAT

Goldin Properties Holdings Limited

Limited

o B AIUIRBERE

Hyatt Regency Hong Kong, Sha Tin

c RIEABRAT

Impact Communications Company

c BT ERA TS

International CICA Association of
Esthetics

BRIKEGTRAT

Keung Kee Tours and Transportation

Company Limited
s EMBERREGRAR

Kinwood Healthcare Limited

s BERBEEBARAF

Kiu Lok Service Management Company
Limited

© EEE

Kwong Wah Hospital

o KR
EEUHEEE
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s EFERRERTRAR

Lafa Yette Wedding Limited

B R BT REMEBERT

LAU & NGAN, Solicitors
FHEALEBRATA

Life Learn Limited
BEREFERRM TS

Lions Club of Center Point H.K.S.A.R.
NeEeHRBERAR

Luk Fook Financial Services Limited
HEREMBRAR

MaBelle Jewellery Company Limited
F N FA R

Mak Man Kee Noodle Shop
FEEBRAR

MAKE UP FOR EVER Academy
HEELIE B A

Mind Pro Psychological Medicine Centre
AR

MTR Corporation

FREERRATR

Nameson Group Limited
EEFBERATA

Nestle Hong Kong Limited
FHRBEXRERAT

New China Laundry Limited
FHABRERAT

New World Development Company
Limited
FERE—BETRBEBERAR

New World First Bus Services Limited
AR IZERAERAT

Newtech Technology Holdings Limited

* RITBHNEEMEFRAT

Orient Overseas Container Line Limited
RNHER () ARAR

Otis Elevator Company (H.K.) Limited
G R R B 5 P

Pinsent Masons

EBEBET (FF) BRAA
Pioneer (HK) Limited
BEZEEXFRAT

Powerful Industrial Limited
BEBEEERAR

Procter & Gamble Hong Kong Limited
RERETBRAR

Redland Concrete Ltd.

EREE (B8) ARAH

Royal Orchid Wine (Hong Kong)
Company Limited

RS ERRAR

Saint Honore Cake Shop Ltd
WEBXEARAT

Sanda King Industries Limited
LRMLREAT

Shanghai Gentleman Shoes Co
EREEBRAT

Shun Tak Holdings Limited

© EHEE

Sino Group

SR RE G S

Society of Registered Financial Planners
MAYEEERRAF

Sun Chung Property Management
Company Limited

- BRESIEANIT
Tang Tso & Lau Solicitors
c BEEREMARAF
TDK Hong Kong Company Limited
c BRPEESEARAR
The Hong Kong & China Gas Company
Limited
c BRRYREBEHS
The Hong Kong Infant and Young Child
Nutrition Association
EEL (—h==) BRAH
The Kowloon Motor Bus Co. (1933) Ltd.
» The Nuance Group (HK) Limited
 SER LB B
The Prince Philip Dental Hospital
- EBEBRERAT
Tung Wah College Limited
© RERPR
Tung Wah Eastern Hospital
« RE=[rm A{LEEL
TWGHs Wong Tai Sin Hospital
c BAfMZEAT
United Airlines
* Veryfood Limited
c B2R (BB) ARAT
Vibro (H.K.) Limited
c FRBEIRERRAT
WKK Travel Limited
c FRBRERERAT
Wong's Kong King Holdings Ltd
c BRI RER (B8)

Zurich Insurance (Hong Kong)

2015F = AR FE A N 2R
The Highest Service Hour Award 2015

RE=[RN2015FMET ELDAZKESS210A » T
RBAFHEBIO0OFENR > BHERHBMHE
2015 FRBREFEE, (AREE) TFE- 'H
BEIRTHE ) R2016F 1273 ET » BEEE
BATHRETHRREAAEZETBEMRETEL
T RREBRBEREVIEARFHLINEEEBINES
REXBARFHETER

The 58,210 registered TWGHs volunteers who served
the community for over 1.9 million hours in 2015 won
the 2nd Runner-up “Highest Service Hour Award 2015”
(Public Organisations) organised by the Social Welfare
Department. The “Hong Kong Volunteer Award
Presentation Ceremony” was held on 3 December
2016 with Mrs. Regina LEUNG, wife of the Chief
Executive of the HKSAR cum Volunteer-in-Chief, the
Hon. LAU Kong Wah, JP, Secretary for Home Affairs,
and Ms. Carol YIP, JP, Director of Social Welfare,
officiating.

BERFITHRITERRERAEZ TREMRESHERL (£X) 8% 2015855k
BHER, (ARER) TEFRE=[x -

Mrs. Regina LEUNG (left 6), Wife of the Chief Executive of the HKSAR and Volunteer-in-
Chief, presented the “Highest Service Hour Award 2015” (Public Organisations) 2nd
Runner-up award to TWGHSs.

EXRMEEE
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EE&love HK 2016 " +EBHEXR , FEE
Kick-off Ceremony of Stars Love HK 2016 “Goodie Bags for Senior Citizens”

HNEdEEXE RE=ZGREHEGAHGMHNEZE Love HK 2016 T T&
AER, REBRN2016F8F327 HRAFRLSEIT @ sTEl 5EEEBRHIIR
BAUNZTRE  IBRRETL-—RSZHEEBIF SBANTELHE LS
FEAL - RBRRASHELS IREMNRABREFBAATHL - MELS D
¥SRFIFEELCBS,OSURTML - HERBEESGTAEZEXHIRE TR
RgEHEmA B EREXENEARETE -

The Kick-off Ceremony of Stars Love HK 2016 “Goodie Bags for Senior Citizens”

was held on 27 August 2016 to encourage parents and children to take part in

volunteer services. Co-organised by Wofoo Social Enterprises, TWGHs and The

Outstanding Givers, the Ceremony was officiated by Mr. SUl Wai Keung,

Stephen, JP, the then Under Secretary for Labour and Welfare, Dr. Joseph LEE,

GBS, OStJ, JP, President of Wofoo Social Enterprises, Ms. Ginny MAN, Vice- gﬁﬁgﬁggﬁmve HK2016 " FEBHEL | THFHEBERN -
Chairman cum Chairman of the Community Services Committee, and Ms. Gloria Guests officiated at the Kick-off Ceremony of Stars Love HK
LEUNG, President of The Outstanding Givers. 2016 “Goodie Bags for Senior Citizens”.

RE=REIRBEITHIE
TWGHSs Volunteer Services Award Presentation Ceremony

ARHEIHRE=—RBNER - AER2017F2[ 11 HRES
SENRERBT "RE=REIMBRFLE,  EERTES
IRBEHLEHERENRBELCREAZT - ERERTNA
AMBERRE=RBNERRBEML - P2 NE  HIREBR L
CRE - BLOERRENERRBEMNS  MOERHETEESB
FESFNDREZED T ANERNKR  SHBERA °

The “TWGHs Volunteer Services Award Presentation Ceremony”
was held on 11 February 2017 at the Hong Kong Productivity
Council to acknowledge service units and individual volunteers who
excelled in providing volunteer service hours. TWGHs units
recognised included affiliated medical service centres, secondary
schools, primary schools, special schools, and kindergartens as
;iuiéﬁé%%ﬁﬂ%%iéﬁﬁ well as elderly, youth and family and rehabilitation service centres.
A group photo of guests at the Award Presentation Ceremony Some of the outstanding volunteers shared their experiences and
feelings via pre-recorded interviews at the Ceremony, making a

warm and touching scene.

RE=REIK
TWGHSs Volunteer Team

RE=-GBOHDEEVL  BERZBHETILRERBSEERTRYE > XEBFE
AL  RRETHWANBEREESGN2014FEBBRT " BT =T REEE
2, URBAMERA  DAREH "HEI AR BB TRIBE KR THEI X
EB2HRERE "H FBEAR  UEFEFNEL - 5F  RE=-REIKBR
FTERERETRSEREMEZIRY  ERBEEAEHMEERER NI ER
EEE KO ERFERBERES

The Human Resources Committee approved setting up the “Staff Voluntary
Service Incentive Scheme” in 2014 to foster a caring culture and encourage more
staff members and their families to serve the needy. Award categories included
First-time Volunteer, Staff with the Highest Service Hours, Family with the Highest

Service Hours and Most Effective Referrer. This year, the TWGHSs volunteer team ~ RE=GRELHREMRHREHRT RBRFRS

paid the visit again to Liaobu Town in Dongguan City in Guangdong Province, and e TSR Weluriaer Teain cencleise eeular sl

. . . . L . - elderly singletons in Liaobu Town, Dongguan City.
provided volunteer services including the organisation of learning activities for pEIE o g

local underprivileged children and home visits to local deprived families, and " #
elderly singletons. CENSET
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Tung Wah Museum Voluntary Work Force

ERRRELIUCMATNEET  REZRXWRETHETEEK (201 LIEST S
Baak - 2TERFERHXVBLEERES  URAELHER ;mﬁﬁggmwwwmf
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% TERK 3,993/ NSy BB B - A SIBRIBER2015F BB T

B SR - XMBETEREEAOFRUIRE -

The Volunteer Work Force of the Tung Wah Museum is growing stronger
under the leadership of the Records and Heritage Office. The Team not
only assists in digitisation of photos, news clippings and historical
records for the Museum, but volunteers also carry out simple
restoration works for historic documents and perform data entry for

Coffin Home archives. The Voluntary Work Force provided a total of RE=[XWEETIEXK
3,993 hours of group volunteer service in 2015 and received the Gold 1% B 7% 85 780 /R 52 16 2 B HS

116 =

The Volunteer Work Force

Award for Volunteer Service 2015 from the Committee of the Volunteer
Movement of the Social Welfare Department. This was the 6th

) of the Tung Wah Museum
successive year the Tung Wah Museum Voluntary Work Force has

i i assisted in digitisation of
received this honour. historic records.

BEREILIR
Hospital Voluntary Services

FEEFT Tung Wah Hospital

BAERTHBEESREREE -
Student volunteers helped to promote
the organ donation campaign.

(ERERTEEXCLHFEEAR
A group photo of summer volunteers
and guests at the Graduation Ceremony

ZHHET KB E2016

REZBABERTLOSFHNZRUE RN 'BHETRBEE ,  ATFELAEESABRRLAESEENOHS  2NEE2RETRE
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TFRF2BIETEIRM IS = TRES - B RES SEFRIERH - MR I R RNEE -

Healthy Summer School 2016

The Patient Resource Centre of Tung Wah Hospital organises the “Healthy Summer School Programme” every summer to promote the
concept of whole person development and holistic health to secondary students. Participants have to attend a series of training
workshops before volunteering. Twenty six student volunteers were recruited this year, providing with a total of 1,224 service hours. The
Graduation Ceremony cum Sharing Day was held on 20 August 2016. Student volunteers said that the Programme had greatly enhanced
their knowledge of volunteer services, hospital services and operations, as well as their health awareness.

RH -
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TWGHs Wong Tai Sin Hospital

RE-ZRAEAUERFEFHRBAZRFOEITRS
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B oABRRANESERREMHE O BRSE I A group photo of volunteers at the “11th TWGHs Wong Tai Sin Hospital Chronic
) {th (P9 R AR TR 18 R B Obstructive Pulmonary Disease Patient Reunion Day”

TWGHSs Wong Tai Sin Hospital Patient Resource Centre Volunteer Services

TWGHs Wong Tai Sin Hospital Patient Resource Centre is dedicated to providing diversified volunteer services to inpatients, their family
members and the community. The Centre hosts regular volunteer recruitment and training programmes, exchanges and sharing activities
to enlist more volunteers and enhance the volunteer service.

The Centre co-organised the “Embrace Positive Life Carnival 2016” with S.K.H. Chuk Yuen Canon Martin Multi-Service Centre for the
Elderly on 24 September 2016. Attended by 120 participants, the Carnival helped the elderly of the District build positive thinking and
values.

The Centre also jointly organised the “11th TWGHs Wong Tai Sin Hospital Chronic Obstructive Pulmonary Disease Patient Reunion Day”
with various departments of TWGHs Wong Tai Sin Hospital, Kwong Wah Hospital, Catholic Pastoral Care Unit, Chaplain’s Office, the Hong
Kong Society for Rehabilitation Community Rehabilitation Network and Our Lady of Maryknoll Hospital on 8 October 2016. Eighty
participants attended the Programme, which provided psychological, physical, social and spiritual care to patients and their caregivers,
improving their positive attitude towards the rehabilitation journey.

RE-[RBEWNER

TWGHs Fung Yiu King Hospital

B &, B RERKZIEE
RE-GEEHERREREERTON2016F2AE » BEBRBREBPXASENBLEABRNETE B0, 6 T8E &,
BR—REPASENE L AREMALKEARBEEBMALRE  (EES 0 BERE -

Community Partnership and Patient Support Project

Since February 2016, the Elderly Health Resource Centre of TWGHSs Fung Yiu King Hospital has co-organised the Community Partnership
and Patient Support Project with the “Medical Outreachers Hong Kong”, a volunteer team formed by medical students from The University
of Hong Kong and the Chinese University of Hong Kong. The Project empowers the geriatric patients and their caregivers with positive
energy to improve their physical, mental and spiritual well-being.

f2EReid TELh
RE-GSEHBRRRERRERPOHBEAS « FATNERETIMR2016F4F 16 B8 TEFEeE T,  DUBRRE
RMRBEMARBENERRERD  TREtMARREHER - £E602 U2 MELE -

Health Promotion and Patient and Carer Empowerment Initiative

The Elderly Health Resource Centre of TWGHs Fung Yiu King Hospital co-organised the “Health Promotion and Patient and Carer
Empowerment Initiative” with medical and nursing professionals, patient support groups and volunteers on 16 April 2016. More than 60
participants attended the programme, which equipped elders, patients and their caregivers with the knowledge and skills of self-
management of chronic diseases, and encouraged them to face their diseases in a positive way.

EXRUEEE
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! Promoting the Employment of People with DisabilitieS/
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TWGHs has made it the Group’s corporate policy to employ people with disabilities since 2009. All operating units are encouraged to
promote the employment of people with disabilities by implementing reasonable procedures to give higher consideration to their
applications in the recruitment process and engaging outsourcing operators which directly employ people with disabilities. A total of 181
disabled persons were employed by TWGHSs (except hospitals) in 2016/2017, of which 170 served in community service centres and 11
worked for schools and other service centres. People with disabilities accounted for 2.27% of the Group’s total number of substantive
posts. For daily outsourced operations such as procuring catering services, ordering fruit, vegetables and other food supplies, production
of souvenirs and promotion banners, printing and cleaning services, TWGHs Administration Headquarters and its service centres strive to
outsource, whenever practicable, to business operators that provide open employment for people with disabilities.

REERERE (A=) RRARE-—RIFHRERBNREARERH >
RYREEBBERESKEEBBSATA#LT (AM) ARM "BEEE
HEEEE) R ©

Dr. TSOI Wing Sing, Ken (right 3), Vice-Chairman, together with
representatives of supporting organisations of the “Say Yes to Organ
Donation” Campaign, received a certificate of appreciation from Dr. the
Hon. KO Wing Man, BBS, JP (right 4), Secretary for Food and Health.

RE=[i—HRFARBRECHNED  RE—FTIFREEREREXL  FAERSE2NERDEELER  FL£E  BREERKSEE
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B REE 0 MR T REREEEES  KE

Committed to healing the sick and relieving the distressed, TWGHs continues to fulfil its mission for the well-being of the community. The
Group further supported and inculcated the culture of organ donation by participating in the “Organ Donation Promotion Campaign”,
which is co-organised by the Food and Health Bureau, Department of Health, the Hospital Authority and the Committee on Promotion of
Organ Donation. TWGHs signed the Organ Donation Promotion Charter and became one of the supporting organisations.

This meaningful Scheme also received full support from the Board. Dr. TSOI Wing Sing, Ken, and Ms. Ginny MAN, Vice-Chairmen,
represented the Group in the Kick-off Ceremony of the “Say Yes to Organ Donation Promotional Campaign” and the Launching Ceremony
of the “Organ Donation Promotion Charter” respectively, receiving certificates of appreciation from the Organising Committee in
recognition of the Group’s strong commitment.
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REBISEBIHE
Providing Practicum Places

RE=-R-—HERATES @ EBLENUFERR  UAEHSEETE  REZAARBRRNBLRHEASNEBENBSZEERE -
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TWGHSs has long attached great importance to the training and nurturing of talent for sustainable community development and demonstrated
its corporate social responsibilities by providing students of tertiary institutions with on-the-job training opportunities in their related
disciplines under the guidance of TWGHSs staff members. The 2016/2017 year saw a total of 2,627 students offered job placements in
TWGHs Administration Headquarters, the Records and Heritage Office, Chinese medicine services centres and hospitals, secondary
schools, primary schools, kindergartens, special schools, the educational psychology service centre, the elderly services section, day care
centres for the elderly, neighbourhood elderly centres, homes for the elderly, care and attention homes for the elderly, the community
rehabilitation centre, the self-financed day care centre for the elderly, the residential care home for the elderly, nursery schools, the integrated
family service centre, the multipurpose crisis intervention and support centre, the workshop cum hostel for moderately mentally handicapped
persons, day activity centres cum hostels, the care and attention home for the aged blind, the care and attention home for severely disabled
persons, the integrated vocational rehabilitation centre cum hostel, as well as the long stay care home.

RE=[RMLZRBERIEE
TWGHSs Office Intern Support Scheme

REAELEGEER  BESFEAL  REZREEANEEEN "RE-RPAZTREEBFETE L - FRESRN2015/2016 2 F#
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As part of the Group’s corporate responsibility and commitment to nurturing young talent, TWGHs continued to launch the “TWGHs Office
Intern Support Scheme” during the year in support of the “Work-Integrated Learning Programme” for 2015/2016 organised by the Tung Wah
College. The Scheme provided eligible students with 15 temporary office trainee positions in 6 Divisions/Branches for a period of 3 months.
Feedback from participating students was very positive. TWGHs will continue with the Scheme in the coming academic year, providing
internship opportunities to Tung Wah College students to facilitate development of their job skills, competencies and communication and
problem solving skills.

RKEEEBEE

: : CANEREBE  EZE24LE (H2)
Marketing Internship Programme St N awrrsaElE
T (A—) REEREMSRERMBE
2201658
A group photo of representatives from

the Human Resources Branch, a

AEB2010FE—HRFBREREMEERREAE
TRELEEEFE  AZBRANBLERUAANEEHRS -

AEAGEEBRRHFBEDREE-—RDZARRRBLESHNE student intern (right 2) and Dr. Candy
o WREEEE AL - 7£20164F - HE=[ZEFEZSETK K.Y. HO (right 1), Associate Professor
EBHIFERMER " Best Internships Partner Award ; f9#k5 - of the Department of Marketing, Hong
REARTERIKEEE  FEIRZRNAELEEEE g |sfEppiiiit Winivieisily, @i i InIKEl
RUBISETRE  WHSEERRY - Marketing Award Gala 2016

TWGHSs has partnered with the Department of Marketing of the Hong Kong Baptist University (HKBU) since 2010 to deliver the University’s
Marketing Internship Programme by providing various internship opportunities to its students. TWGHSs believes the Programme provides a
platform for sharing the spirit of community service with younger generation as well as nurturing talent for the community. TWGHs was
awarded the “Best Internships Partner Award” by the Department of Marketing of the HKBU in 2016 in recognition of its continuous support

and contribution in providing job placements to HKBU students, which have effectively broadened their horizons. % 7’
¥ 7 ¢
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