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“One Love One Hug”

Charity Pottery Workshop
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TWGHSs is grateful to have Ms. Aidan WONG, a renowned Hong
Kong pottery artist, conduct the workshop for charitable purposes.
Originating from Europe and America, the Workshop’s concept
enables participants to create unique, personalised pottery through
embraces - transforming love shared with family members,
partners, and friends into eternal treasures, as well as raising funds
for “TWGHs MK Cancer Treatment Subsidy Fund”.
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Donation: HK$38,000
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Duration: approximately 2 hours (Maximum 4 participants
per session)
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Location: Causeway Bay (Details will be sent to donors
individually)

Harmony@Workplace Organisation
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“Harmony@Workplace Organisation 2025-26"

Department of Health.
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its signature logo, this recognition
scheme was jointly organised by the
was commended as OCCUpatiOnaI Safety and Health
Council, Labour Department, and the
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Racial Diversity & Inclusion

Employers Award Scheme Award” and Bronze Award for
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The Group was honoured with the
ot E Rl Silver Award for “Racial Equity in Hiring

“Inclusive Workplace Award” under the
“Racial Diversity & Inclusion Employers
Award Scheme” organised by the
Equal Opportunities Commission, in
recognition of its dedicated efforts in
implementing policies that promote
racial equality, diversity, and inclusion.
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Tung Wah Group of Hospitals
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Charity Pottery Workshop
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To raise funds for “TWGHSs Mi( C'rn(er Treatment Subsidy Fund”

T E 4 Enquiry Hotline
2859 7880
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Our staff will be glad to provide you with
detailed information of the event
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Donation of HK$100 or above to TWGHs is tax
deductible.
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In case of a dispute, TWGHs reserves the right to
make the final decision.
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TWGHs Received Multiple Human Resources Awards
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Cyber Security Staff Awareness Recognition Scheme —

Recognition Ceremony
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Co-organised by The Hong Kong Internet Registration Corporation Limited and Information Systems Audit and Control
Association China Hong Kong Chapter, with Digital Policy Office, Cyber Security and Technology Crime Bureau and Office of the

Privacy Commissioner for Personal Data, Hong Kong as Scheme Partners, the Scheme has once again awarded TWGHs as the

Gold Recognition Tier in the Scheme, affirming its efforts and contribution to promoting cybersecurity.

HERTIME
L L]

Recognitionof

ELRIBIE > ERAMR N

Rirs #1saca.

AvAGEGE
QR code
T BRSES -

Please scan
the QR code
for details.

TWGHSs is committed to fostering a caring working culture, prioritising staff training and development, and creating a harmonious

workplace environment for staff members. In recognition of these efforts, the Group has received multiple awards.
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Ta qw.;’:'f.fﬁum s The Group has been recognised as “Manpower
Developer” under the ERB Manpower Developer
=6 SuperMD 1% Award Scheme for 10 consecutive years. Starting in

2025/2026, it has been upgraded to “Super MD”, with
its accreditation up to 2030.
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Gold award of “Cyber Security Staff
Awareness Recognition Scheme”



