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Masterclass : Creative Thinking in Problem-Solving
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At the invitation of the Human Resources Division, Mr. MAK Yun Sau, Francis, BBS, MH, a veteran communications
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Mr. SU Yau On, Albert (right), Chief Executive of
TWGHSs, present a certificate of appreciation to
the guest speaker Mr. MAK Yun Sau, Francis,

BBS, MH (left). . .

professional, shared with TWGHSs staff members approaches to problem identification and root cause analysis, as well
as techniques for breaking conventional mindsets to formulate appropriate solutions. Participants
actively engaged in the interactive session, enhancing their innovation and problem-solving skills. The

exchanges enabled them to apply the newly acquired skills flexibly and immediately in the workplace.
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Mr. SU Yau On, Albert (front row, left 3), Chief Executive of TWGHSs, and Mr. MAK Yun Sau, Francis, BBS, MH
(front row, right 3), the guest speaker, took a group photo with the participants.
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TWGHs 155th Anniversary -

Information Technology Quiz Contest
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To celebrate the 155th anniversary of TWGHs and to enhance staff awareness and understanding of information

technology, the Information Technology Division organised the “Information Technology Quiz Contest”, which

attracted participation from over 600 staff members.
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Mr. SU Yau On, Albert (centre), Chief Executive of TWGHSs, drew 20 lucky winners from
among the participants who answered all the questions correctly.
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Comprehensive Competency and

National Education Training Programme for
TWGHSs Principals and Vice Principals
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To enhance the understanding of national development and national education among the ARBERNFTERFERE (AD)RERARUEL SR P INIABLKESERSRIZNPOEFTELREEL
management of TWGHs affiliated schools, the Group collaborated with Zhejiang University to Is/l;rEW& Kee Huen, Kenneth (left 3), Head of Education Division of TWGHSs, presented a souvenir on behalf of the Group
organise a series of thematic lectures, onsite visits, and inter-school exchange activities for to Dr. YE Hongwei (right 3), Director of the Center of Continuing Education, College of Economics, Zhejiang University.
31 principals, vice principals, and assistant principal. The programme aimed to support —I—I
participants in leading their schools more effectively, fostering students’ moral development, %!’J 4 1 2

and improving the overall quality of education. = LATEST NEWS
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Knowledge Sharing Session on
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solicitor, took a group photo with the attending participants. ) - : | HEERERMESISE % B TEEMAY, MFEIEER
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The guest speaker, Mr. Henry SU, a practising solicitor, shared
the impact of recent regulatory changes on human resources
management.

In response to the forthcoming implementation of the Employment
(Amendment) Ordinance 2025 on 18 January 2026, the Human
Resources Division of TWGHSs organised a Knowledge Sharing Session
to explain the new requirement under the “continuous contract” and its
impact on manpower management. Nearly 400 executives, principals,

and centre supervisors attended the session, both in person and online.



