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“Hong Kong Most Innovative Knowledge Enterprise (MIKE)
Award 2025” Award Presentation Ceremony
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TWGHs was honoured with the “Hong Kong Most Innovative Knowledge Enterprise (MIKE) Award 2025” and
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the “Emerging Star Award” presented by the Behavioural and Knowledge Engineering Research Centre of The
Hong Kong Polytechnic University in its inaugural year of participation. This achievement underscores the Group’s

accomplishments in advancing knowledge management and innovation.
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Miss CHAN Tsui Yee, Alice (right 2), Head of the Human Resources Division, and ZEBEEEBELIARI=E -

Mr. LAO Yin Hei, Edward (right 1), Head of the Information Technology Division, received The Group was also invited to share insights into how it has fostered institutional

the awards at the Award Presentation Ceremony on behalf of TWGHs. diversity and innovation through building a knowledge ecosystem, as well as its
-- milestones and vision in knowledge management and innovative technology

development. Dr. YIP Wai Ming, Training Development Consultant of the Human
Resources Division, delivered the presentation on behalf of the Group.
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“Creative Change Leadership”
Workshop
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The School Staff Relations Office of TWGHSs organised the Workshop for

28 principals from secondary schools, primary schools, kindergartens and

special schools. The Workshop focused on innovative thinking to help

school leaders explore new options and possibilities, aiming to strengthen *ﬁ;p_tin ;JHEE Fﬂﬁﬁﬁ' NT) éﬁgﬁ F% M/ﬂ%ﬁﬁj; (gu}jpa ) ;gf{igg;,a:g °

positive mindset, enhance well-being, and improve communication skills. Ms. Pinky LAM (front row, right 3), Principal Consultant of Wings Training Consultancy Limited, served as the guest speaker. ..
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( " . To foster a harmonious and respectful working environment, the School Staff Relations Office of TWGHs

organised a workshop for 29 principals, vice-principals and senior teachers from secondary schools,
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ﬁAEs Pinky LAM ?ffforﬁrow left 4), Principal Consultant gf Wings Training Consultancy Limited, applying a growth mindset in management, while strengthening their positive thinking and communication

was invited to serve as the guest speaker. skills.
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10-minute Just-in-Time

Coaching Workshop
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To promote a positive performance management culture, the School
Staff Relations Office of TWGHSs organised a “10-Minute Just-in-Time
Coaching” Workshop to provide coaching techniques for 30 school

primary schools, kindergartens, and special schools. The workshop aimed to highlight the importance of
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principals and vice-principals, aiming to assist them in conducting

effective performance evaluations while building mutual trust and

long-term relationships with staff, ERTFPRMALEEEENERATLT & Sett (BIHEE =) YR (1860 -
The Workshop was conducted by Mr Frankie TSANG (front row, left 3), founder of the ROCK Training Consultant.




